
CODE OF CONDUCT FOR PREVENTION Of 
INSIDER TRADNIG 

I 1. Compliance officer
• Jndi-a Advantage ha:s a compliance Officer Mr.Ketan Shah (hereinafter 

called "the officer") who is reporting to the Managing Director.
• The Officer shall be responsible for setting rorth poUcles &. procedures & 

monitoring adherence to the rules ror the preservation of .. prtce sensitive 
Information", pre•clearing of all d-eslgn.ated employees&. their dependent 
trades (directly or through respectiv·e department heads as decided by the 

organisation / firm), monitori11g or trades & the impteme.ntatlon of the 
code of conduct under th.e overall supervision or the directors.

• The Officer shall also asstSt atl the employees / dk"ectots In addressing any 
clarifte ation regarding SEBI (prohibition or Insider trading) Regulation, 
1992 & the organisation's code of conduct.

• The Officer shall mafntaln a record of design.ated employe<?S & any changes 
made In the list of designated empJo·yees.

I 2. Preservation of "price sen$ltive. Information":
• Employees/directors shall mafntain the confidentiality of all price sensttive

Information. Employees/dlrectors must not pass on such information
directly or lndJrcctly by way ot making a recommendation for the purchase
/sale-of securitles.

2.1 Nee.d to know 
• Price sensitive Information Is to be handled on a "'need to know" basis, I.e.

Price sensitive information should Ile dks:closed only to those within the
organisatJon who need the information to discharge their duty & whose.
possessio,, of such Information will not give ris-e to a conflict of interest or

apJ)C!arance of misuse of the lnformaitlon.
2.2 Limited access to confldentlal Information 

• Files containing conftdential 1nrorm.atfon shall be kept secure. Computer
flies must have .adequate security of login & pass word etc.

2.3 Chinese wall 
• To prevent the misuse of c-0nfldenttlal Information the organisation shall

adopt a "'Chinese wall" policy v,-hfch separates those areas of tlie
organisation which routinely have: access to confidential information,
considered "'inside areas" from those areas whicii deals with sale /
marketing / Investment advise or other departments providing svppott
services, consider� "pu�ic areas",

• The employees in the inside areas shall not communicate any price
sensitive lnform.ation to any one in public areas.

• The employees In the Inside areas mav be physiC<Jlly SE?gre,gatcd from tile
employees In public areas.

• Demarcation of various departments as inside area may be implemented by
the organlsation.

• In exceptional circumstances e,mployees From the public areas may be
brovgllt "over ttte wall &. given oonfidentlat Information on the basis of 
"'need of know" criteria, under intimation to the ortlce.r. 

3.0 Pnwention of misuse of Price Sensitive Information 

• Employees/ director shall not use price sensitive information t<> buy or sell
securities of any sort, whether f<:ir their own account, organisation's
accounts or a client account. The following trading instruction Shall appty
ror trading tn securities.






